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Recommendation Report

Mediro Belay Managed Services (Pty) Ltd

With respect to cannabis testing of current employees, management are advised that in terms of
Section 2A of the OHS Act, employees are not allowed to enter or remain at the workplace.
Employers who allow employees to work under the influence of intoxicating drugs or liquor may find
any Compensation, public liability or other insurance repudiated.

However, Section 8 {Code of Good Practice) of the Labour Relations Act requires that employees
who have a substance abuse problem be offered access to employee assistance programmes
(EAP’s). The management of cannabis positive current employees is a Human Resources issue and
should be guided by the Company's drug and alcoho! abuse policy.

It is recommended that employees be counselled and retested after a period of six to seven weeks
to ensure all traces of Tetrahydrocannabinol (THC - the metabolite of Dagga) are out of the system.
Should they then test positive again, management may wish to follow the disciplinary procedure
route.

Regards
Sandra Koekemoer

Qccupational Health Practitioner
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